
Interviews
Agenda Item # 2

Meeting Date October 17, 2005

Prepared By Jessie Carpenter
City Clerk

Reviewed By Barbara B. Matthews
City Manager

Discussion Item Personnel Appeal Board Interview - Michael Mauer

Background The Personnel Appeal Board is a statutory committee which is responsible for
hearing employee appeals and complaints.  The Board has not heard a case in many
years.  Employees generally take advantage of the grievance process provided for in
the collective bargaining agreements.  There are a few non-management and
management employees who are not covered by union contracts.   For these
employees, the Personnel Appeal Board is the only available avenue for the appeal
of personnel decisions made by the City Manager

The Board is defined as having five members who are residents of the City. 
Members serve three-year terms which begin on April 1 and end on March 31. 
Currently there is one member whose terms expired March 31, 2004 - Michael
Mauer.  The vacancy was advertised in the City Newsletter.

Michael Mauer has expressed interest in reappointment.  He is scheduled to be
interviewed on October 17.

Policy Council conducts interviews prior to appointments/reappointments to statutory
committees.

Fiscal Impact None

Attachments Resume - Michael Mauer
List of Board Members

Recommendation Conduct interview and consider applicant for reappointment.

Special
Consideration


